
Recover Pride in Service Act

The Recover Pride in Service Act proposes the following:

While the repeal of “Don’t Ask, Don’t Tell” (DADT) officially ended the policy of discharging openly
lesbian, gay, and bisexual (LGB) service members, it did little to counter the consequences faced by

those discharged from 1994-2011. Those expelled from the military are left with discharge statuses of
“other than honorable,” “general,” or “dishonorable,” which adversely impacts their ability to find

work or housing. In addition, veterans who received less-than-honorable discharges under DADT are
often denied benefits, including financial benefits, mental health services, and disability. 

Of the estimated 14,000 men and women discharged under DADT, only 1,242 (less than 10%) are
estimated to have had the opportunity to revert their discharge status to honorable and restore their

benefits. The Recover Pride in Service Act would provide an opportunity for those discharged for no
reason other than sexual orientation to receive their deserved benefits and 

amend their military record to reflect their noble service.

In 2010 - a year before the repeal of Don’t Ask Don’t Tell - the General Social Survey found that there were 48,500
LGBTQ+ service members on active duty or in the ready reserve, with an additional 22,000 in standby and retired
reserve forces. This accounted for roughly 2.2% of active duty and reserve soldiers, with 0.9% serving on active duty
and 3.4% serving in various guard and reserve services. Those discharged due to their sexual orientation often face
ongoing discrimination outside of the military, as the narrative reason for their discharge may include phrases like
"Homosexual Conduct," "Homosexual Act," or "Homosexual Marriage." This can endanger their privacy when sharing
discharge paperwork with employers or landlords, especially in states that permit employment and housing
discrimination based on this information. The legacy of discrimination lives on today as the federal government has
done little for many service members affected by DADT. 

Although the DoD has made efforts to provide a mechanism for service members to appeal their discharge
characterization and change their discharge narrative, the process can be burdensome and costly, often requiring the
assistance of legal counsel to navigate the DoD’s infamous bureaucracy.

It’s past time for Congress to act and honor the service of these brave men and women. For any questions, please
reach out to Rep. Chavez-DeRemer’s Senior Legislative Assistant, Francisco Flores-Pourrat (ffp@mail.house.gov).

Summary

Impact

(1) Requiring the Department of Defense to proactively upgrade discharges which were based solely on sexual
orientation.
(2) Establishment of an "Outreach Unit" by the Secretary of Defense to identify cases where sexual
orientation was a reason, although not the only reason, for a discharge, and therefore might qualify for an
upgrade upon review of the other reasons. The unit would then conduct outreach to veterans regarding the
upgrade application process, in addition to simplifying administrative requirements. Specifically, the bill
states that a lack of documentation cannot be used as a basis for denying a review, and the responsibility of
finding and producing relevant documentation lies with the DOD, not the service member.


